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De La Salle College is actively committed to fostering a community of safeguarding that recognises and upholds the 
dignity and rights of all children.   
 
De La Salle College is an equal opportunity employer. 
 
“Young people need good teachers, like visible angels” 
(MTR 5.1, Med 197.1) 
 
De La Salle College is a Catholic school in the Lasallian tradition of St John Baptist de La Salle that aspires to bring the 
Lasallian charism to the community. 
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• Strive to help students to understand, accept and appreciate Catholic teaching and values through their 
teaching and other work and personal example. 

 
Teacher Duties and responsibilities 
 
Teachers 
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Co-Curricular / College Community / Professional Expectations / College Expectations: 
 
Teachers at De La Salle College are required to: 
 

• Participate in a range of co-curricular 
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CRITERIA 
 
The successful applicant will be able to demonstrate: 
 
1. A deep commitment to Catholic and Lasallian ethos and educational values in male educational environment; 
2. A commitment to the College’s Child Safety and Wellbeing Policy upholding the school’s statement of commitment 

to child safety at all times; 
3. Demonstrated competence in the use of ICT in an educational setting; 
4. Excellent organisational, communication and collaborative skills;  
5. Proven success as a teacher with a commitment to personal professional development 
6. Knowledge and understanding of contemporary trends and research into educational outcomes; 
7. Knowledge and understanding of student engagement data and impact on student achievement and wellbeing; 
8. Familiarity with Catholic Education Melbourne Horizons of Hope educational framework, the Wellbeing Foundation 

Statement and the eXcel: Wellbeing for Learning in Catholic Schools documentation; 
9. Excellent leadership, management and administrative skills to facilitate innovation and sustain continuous 

improvement; 
10. A vision for the role; 
 
 
EXPERIENCE AND QUALIFICATONS  
 
It is preferred that the successful applicant will have the following experience and qualifications: 
 

1. Relevant tertiary qualifications in education including a Master’s Degree (preferable); 
2. Experience in relevant educational leadership. 
3. Current VIT Registration. 

 


